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Our country is in a critical period, to adapt the fierce market competition, 
optimize the allocation of resources assets, promote enterprise development, 
merger and acquisition is an important way to recapitalize On the other hand, 
merger and acquisition is always accompanied with economic layoffs. While 
economic layoffs involved a large number and a large scale, it directly affects 
the quality of workers and the stability of society. Due to the unequal status of 
labor and capital, the imperfect economic layoffs system, the rights and interests 
of laborers are easily infringed in the enterprise merger and acquisition economy 
layoffs. In order to ensure complete the enterprises merger and acquisition 
successfully, to protect laborer’s rights and interests, proper legal measures must 
be taken to regulate economic layoffs system. This paper is divided into four 
chapters to stretch discussion. 
The first chapter mainly introduces the theoretical basis for argue the limit 
of economy layoffs system. Firstly, illustrates the basic concept of merger and 
acquisition and redundancy. Then, analyzes the reasons why enterprises would 
like to choose economic layoffs in merger and acquisition. And last come to the 
theoretical basis: the fired right limit theory, the protection of employment right 
theory, the corporate social responsibility theory.  
The second section introduces the substantive and procedural elements 
what are required in enterprise merger and acquisition of economic layoffs of 
Germany, Japan and Taiwan area. We except to learn some experiences from the 
strictly regulations aboard about preventing enterprises arbitrary dismiss the 
workers in enterprise merger and acquisition.  
The third part through analysis the historical changes of handling labor 
relations in our country enterprise restructuring and the current system of 















merger and acquisition economic layoffs : the number of economy layoffs is not 
clearly defined; the causes of economy layoffs defines too vague; the right of 
awareness of labor is infringed; enterprise’s fire avoidance obligation is lack; 
bargaining  mechanism  loses accessibility. 
Against the problems reflected in the third part, the last section puts 
forwards two basic principle: the last resort principle and the industrial 
democracy principle, what should be followed in the mergers and acquisitions 
economic layoffs. To perfect our economic layoffs system, we need some 
specific suggestions. Firstly, it’s important to clear the number of economic 
layoffs. Secondly, the subject of economic layoffs should be complete, while the 
selection criteria of economic layoffs need to be clearly defined. Thirdly, It’s 
urgently to define the enterprise’s fire avoidance responsibility, other alternative 
measures must be take instead of economic layoffs. Lastly, to ensure laborers 
participate in the enterprise mergers and acquisition, we can do without 
enterprises fulfilling the obligation of informing in advance.  
Through these suggestions, I believe that with the substantive and 
procedural elements of economic layoffs system improved, enterprise’s fire 
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19 世纪末到二十世纪 90 年代，西方国家掀起了五次并购浪潮，信息技
术的发展，推动了全球并购浪潮。我国仍处于经济转型时期，面临着国内外
激烈的竞争，企业通过并购方式进行资产重组是适应市场竞争、优化资源配
置、促进企业成长的现实需要。2014 年前十个月，A 股市场有 1545 家上市
公司发生了 3200 起并购，并购数量创历史新高；经济转型的背景下，企业
发展战略的需要，政策提供的便利，推动着 2014 年进入了大并购大时代。① 
并购是一种企业变革方式，出于提高经济效益、削减人力成本等目的，
企业会在并购前或在并购后采取经济性裁员。“盛大”收购“酷 6 网”后，
2011 年 5 月 18 日，“酷 6 网”宣布重组销售部门，减少“酷 6 网”员工总
数量的 20%左右，引发“酷 6 网裁员风波”②。 2014 年 3 月联想集团 23 亿
美元收购 IBM 低端服务器业务交易的部分内容，引发 IBM 旗下深圳工厂的
数百名工人开展了一场罢工活动。③2014 年 4 月底，微软完成对诺基亚设备
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